Note for Pad

Haryana Kaushal Rozgar Nigam Limited has been established with the mandate of
providing contractual manpower in all Government Departments/ Boards/
Corporations etc. through online portal in a transparent manner based on notified
criteria with the specific focus on the need to provide opportunities to Antodya families
in the State. The Government had an apprehension that the contractual employees
working through the contractors may not be getting adequate remuneration, facility
of EPF, ESI etc. Therefore, Haryana Kaushal Rozgar Nigam Limited has been
established by the Government with the aim of removing such irregularities and
anomalies and thus earlier exploitation of manpower by Private contractor has been

removed.

Haryana Kaushal Rozgar Nigam, in the process of providing contractual manpower

focuses on:

<> Uplifting youth from Antyodya families.
o Facilitating timely payment of remuneration and benefits to deployed
manpower.

< Ensuring adherence to the reservation policy of the Government.

Deployments under HKRNL are being done as per Deployment of Contractual Persons
Policy-2022 dated 30.6.2022, available on the Haryana Government's website.
Deployments under HKRNL are being done through a tech enabled online portal in a
completely transparent manner and without any human intervention. Remuneration
of contractual employees is being disbursed directly in their bank accounts by the
Nigam, which shows the robustness, strength and transparency of the system in-line

with the Government’s guidelines.

The Nigam has developed a portal having following salient features:

i) All Government organizations can raise indent online, using their login/sub-login
which will be approved by Finance department and forwarded to HKRNL for
processing and deployment.

i) Shortlisting and Selection of candidates through a tech-enabled system-driven
on the basis of a ranking matrix approved under the Deployment of Contractual
Persons Policy, 2022 dated 30.6.2022 of Government of Haryana.



ii)

The existing contractual manpower working regularly as on 31.03.22 working in
different Government organizations through the contractors are being ported to
the Nigam portal as per the terms of the Deployment of Contractual Persons
Policy, 2022 dated 30.6.2022 of Government of Haryana.

The payment of wages to the manpower is also done through the online portal
All statutory compliances relating to labour welfare etc are also being taken care
of.

The selection / shortlisting of candidates by the Nigam is being done through

the online portal, leaving no scope for any manual intervention, in a transparent way.

Thus, educated youth of the state are provided with the opportunity of registration

on the Haryana Kaushal Rozgar (HKRNL) Portal as detailed below.

The educated youth having prior experience in any Government organizations/
Board/ Corporations etc (but not currently working) are given opportunity to
register on the portal and their claimed experience is verified online from DDOs
of respective organisations through the HKRNL Portal. The verified candidates
from the pool of such registered candidates are considered for deployment on
priority basis.

The candidates which do not have any prior experience in any government
entities are also given an opportunity to register themselves on the HKRNL
portal through public advertisement. Such advertisements are published when
sufficient number experienced candidates are not available in the registered
pool of candidates of HKRNL portal against the demand of various departments.
The selection criteria adopted by the Haryana Kaushal Rozgar Nigam (HKRN)
for deployment is duly approved by the Human Resource Department (HRD)
Govt. of Haryana and is available in deployment of contractual person policy
2022 dated 30.06.2022.

While selecting candidate against a job requisition, First priority goes to the
candidates with verified pre-government working experience. However, if
experienced candidate is not available, then advertisement candidates are

considered based on following scoring criteria.



Selection and Scoring criteria to be adopted preparing merit for job activities

Sr

Parameter

Max score
(points)

Weightage on the basis of annual income of the family from all sources of the
candidate (as per PPP)

Scoring parameter:

Income upto Rs. 1,80,000 =40
From Rs. 1,80,001 — 2,50,000 = 30
From Rs. 2,50,001 — 4,00,000 = 20

From Rs.4,00,001 - 6,00,000 = 10

40

Weightage of Age of candidate (as per PPP)
Scoring parameter:

From 18 to 24 years=5 points

Above 24 to 30 years= 10 points

Above 30 to 36 years= 15 points

Above 36 to 42 years = 10 points

Above 42 years= 0 points

15

Skill Qualification beyond essential qualification (NSQF Aligned relevant
certificate)

20

Weightage of Socio-Economy criteria

Common Eligibility Test (CET) written exam score: Weightage@10% of
percentage marks secured in written exam of CET prescribed for a post
equivalent to or higher than the job role

10

Ease of deployment/Weightage of residence of same district (as per PPP)
against the requisition/indent

10

Weightage to beneficiaries of Mukyamantri Antodaya Parivar Utthan Yojana
(MAPUY)

50

Total

150

Accordingly, the deployment of manpower is made on merit bases and in a transparent
manner through a tech enabled online system.
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