To Regularize the MPHW
103 Sh. BALRAJ KUNDU (Mehem) :

Will the Health Minister be pleased to state whether there is any policy under
consideration of the Government to regularize the 1540 MPHW employees

working since the year 2006 on the basis of their experiences?
Reply
Anil Vij, Health Minister Haryana

No, Sir.



Statement in reference to Un-Starred Question No. 14/16/510

The National Health Mission (NHM) was launched by Govt. of India in 2005. It was
further extended in March, 2018 to continue until March, 2020 and subsequently,

extended till 2026.

The National Health Mission (NHM) is a project being run by the Government of
India and the Haryana Govt. with funds sharing pattern at 60:40 ratio respectively.
Haryana is the only state which has provided/granted the benefit of Service Bye Laws
to all contractual employees in the Jan, 2018. As per the provision in Service Bye
Laws, all contractual employees have been given the benefit of Medical Allowance
from the date of joining, DA on the completion of 5 years continuous satisfactory

service and HRA on the completion of 10 years continuous satisfactory service.

In addition to above, National Health Mission (NHM) provides the benefit of
Financial Compassionate Assistance of Rs. 3 lacs to the family of deceased
employees. The other benefits like Maternity Leave, Paternity Leave, Abortion Leave,
Child Adoption Leave, Medical Leave & Causal Leave are also being provided to all

NHM contractual employees.

Nevertheless, National Health Mission (NHM) is the centre Govt. project extended by
Govt. of India from time to time. So, it is not in the purview of the Haryana Govt. to
regularize NHM employees. So, at present, there is no policy under the Haryana Govt.

consideration to regularize 1540 MPHW employees.
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