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R & P Rule for the post of Research Assistant:-

the Second
Schedule.

Administration and
Sociology or Master’s
Degree in any subject
with L.L.B.

Desirable

Knowledge of
Constitutional law or
Parliamentary Procedure
or
Library/Documentation/
Research Work.

Sl ] Name of Post Selection Method of Qualification for Direct| Grades  from  which
| Na.| with Pay Scale or  Non- | Recruitment | Recruitment transfer/promotion is to
| Selection be made
20. | Research Non- Direct [ I —
Assistant Selection | recruitment
1 3 or on contract )
(¥ 10800 basis as per Master’s Degree in
34800+ 3800 Eaoshoc Social Science including
GP) attached to Political Science; Public
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R & P Rule for the post of Librarian:-

Or on contract
basis as per
Annexure
attached to -
the Second
Schedule .

Science.

Desirable

Experience of Library
work.

SL. | Name of Post Selection Method of Qualification for Direct| Grades from  which

No.| with Pay Scale or  Non- | Recruitment | Recruitment transfer/promotion is to
Selection be made

22. | Librarian Non- By Essential By  promotion from

Selection promotion amongst Assistant

(% 10300- failing which | (i) Graduate of Librarian(s) who possess

34800+ 3200 by direct recognized University degree in Library Science

GP) recruitment with degree in Library | and also possess five years

regular service or regular
combined with continuous
adhoc service rendered if
any in the grade.

w. Seo!'. lv ‘




R & P Rule for the post of Junior Translator:-

any stream (i.e.
Arts/Sciencce/Commerce
/LLB/BA./BBA) with
post Graduation in Hindi
or in English language.

Desirable

Experience of translation/
proof reading.

Sl. | Name of Post Selection Method of Qualification for Direct| Grades from  which
No.| with Pay Scale | or  Non- | Recruitment | Recruitment transfer/promotion is to
Selection be miade
24. | Junior Non- Direct Essential Experience of
Translator Selection Recruitment Translation/Proof reading.
' or on contract | (i) Graduate of a
(Rs. 5910- basis as per recognized University
20200+ 2800 Annexure \J\.'Iﬂjl Hindi & English as
attached to subject at the degree
o) the Second level or graduate of a
Schedule. recognized University in

By, Seos. (VS




R & P Rule for the post of Junior Scale Stenographer:-

regular service),

& in Hindi 30 WPM;:

Provided that at the time of initial recruitment
the candidate shall have to pass shorthand test
in either of the language i.e. in Hindi or English
at the prescribed speed:

Provided further that the candidates will have to
pass typewriting test in both the languages at
the time of initial recruitment;

Provided further that the incumbent having
passed shorthand in one language, at the time of
initial recruitment at the prescribed speed, shall
have to pass the shorthand test in second
language either in Hindi or English whichever
may be as prescribed supra within a period of
three years from the date of appointment. The
appointment letter of such candidate(s) who
does not qualify the shorthand test in second
language shall contain the specific condition
that he/she shall have to pass the test in
shorthand in second language within a period
of three years and if he qualifies the test in
shorthand test in second language within a
period of three years he will be eligible to draw
his/her annual increment from due dates and the
candidate(s) who qualifies the said test after
three years will be eligible to draw his first
increment only from the date of qualifying the
prescribed test.

iii) Should have the knowledge of word
processing in computer as prescribed by the
recruiting authority.

SI. | Name of Post Selection Method of Qualification for Direct Recruitment Grades
No.| with Pay Scale or Non- | Recruitment from which
Selection transfer/pr
omotion is
to be made
25.| Junior  Scale| Non- Direct (a) Essential Qualification(s) | ceeeeee
Stenographer | Selection | Recruitment
or on | (1) (Should have passed 10+2 Examination or its
(35910-20200+ contract equivalent from a Board/ University
2800 GP). T per | recognized by  HP.J/  Central  Govt
Aiexire (ii) should possess the following speed in
(X10300-34800+ attached to | Shorthand and typewriting in both the languages
3600 GP- This the Second | i-¢- Hindi and English at the time of initial
PB & GP will Schedule recruitment; Speed in short hand in English
be given after 80WPM & in Hindi 70 WPM and Speed in
2 years of Type Writing on computers in English 40 WPM

By, Seey. (VY



R & P Rule for the post of Clerk:-

SI. | Name of Post Selection Method of Recruitment Qualification for Direct Grades from which
No. | with Pay Scale or  Non- Recruitment transfer/promotion is to be
Selection made
28.| Clerk Non- 1) 70% by direct recruitment | (a)Essential (1) 20% by limited direct

Selection | on a ‘regular’ basis or by | Qualification(s):- recruitment from amongst

(¥5910-20200+
1900 GP)

recruitment on contract basis,
as the case may be. The
contract employees will get
emoluments given in
Annexure to second schedule
and will be governed by
service conditions as specified
therein.

das

ii) 20% by limited direct
recruitment from amongst the
‘regular’ Class-IV  officials
possessing 10+2 qualification
through competitive
examination to be conducted
by H.P. Vidhan Sabha, having
five years regular service or
regular service combined with
continuous service rendered
on daily wage or on contract
basis failing which by direct
recruitment on regular basis
or by recruitment on contract
basis, as the case may be. The
contract employees will get
given in
Annexure B Second Schedule
and will be governed by
service conditions as specified
therein.

emoluments  as

iii)10% by promotion failing
which by direct recruitment
on a regular basis or by
recruitment on contract basis,
as the case may be. The
contract employees will get

emoluments as given
Annexure-B Second
Schedule and will be
governed by service
conditions  as  specified
therein.

/

(i) Bachelor's Degree or its

equivalent from a
recognized University.

ii)  Should possess a
minimum speed of 30 words
per minute in English
Typewriting or 25 words per
minute in  Hindi Type-

writing on Computer.

Provided  that
impaired persons recruited
under 1% quota shall be
imparted necessary basic
training including computer
training by the Department
concerned through
Composite Regional Centre
(CRC), Sundernagar instead
of passing typing test. They
shall have to complete the
above training during which
three  chances be
afforded. If the incumbents
fail to qualify the same
his/her shall  be
terminated. However, the
incumbents already in the
service shall be afforded
sufficient number of chances
to complete the aforesaid
training,

visually

will

service

(iii) Should have the
knowledge of "Word
Processing" in Computer as
prescribed by the Recruiting
Authority.

(b)Desirable Qualification(s)

Knowledge of
manners and dialects
Himachal  Pradesh
suitability for appointment
in the peculiar conditions
prevailing in the State.

customs,
of

and

| Clerk under 10% promotion

the  'regular'  Class-IV
officials possessing a
Bachelor's Degree its
equivalent qualification from
a recognized University
through competitive
examination to be conducted
by the H.P. Vidhan Sabha
Secretariat, having five years
regular service OR regular
combined with continuous
service rendered on
adhoc/daily ~ wage/contract
basis. The eligible Class-IV
officials will also qualify the
typing  test  with  the
minimum speed of 30 words
per minute in English
typewriting OR 25 words
per Hindi
typewriting to be conducted
by the H.P. Vidhan Sabha

Secretariat. -

ar

minute  in

(2) 10% by promotion from
amongst  the  Class-IV
officials who have passed
10+2  examination or
equivalent from a
recognized Board of School
Education/University  with
five years regular service or

its

regular  combined  with
continuous adhoc  service
rendered, if any, in the
grade:

Provided that if a Class-1V
official is otherwise eligible
to be promoted 1o the post of

quota with the qualification
10+2 or its equivalent, duly
recognized, then he/she shall |
have to acquire the |
qualification of a Bachelor's
Degree or its
qualification

recognized University within
five years of his/her

equivalent
from a

A e
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promotion as Clerk failing
which he/she shall not be
eligible for further
promotion to the post of
Senior Assistant etc:

Provided further that the
above proviso shall not
render  such  Class-1V
officials having qualification
of Matric or its equivalent,
duly recognized, ineligible
for promotion to the post of
Clerk against 10% quota,
who were in the cadre of
Class-1V after attaining the
age of 50 years:

Provided further that all the

Class-1V officials $0

promoted as Clerks will

qualify the typing test with a

minimum speed of 30 words |
per minute in English

typewriting or 25 words per

minute in Hindi typewriting

within the probation period

which will be conducted by

the H.P. Vidhan Sabha |
Secretariat and  the
incumbents will get three
chances during the probation
period. If the candidate fails
to qualify the typing test
| within the prescribed period,
their probation period will
be extended. During this
period the incumbents will
get one more chance. If the
candidate still fails to qualify
the typing test in the
extended period, he/she will
be reverted from Clerk to
Class-IV posts.

For  the  purpose  of
promotion a  combined
seniority list of eligible
Class-IV officials on the
basis of their length of
service in the respective
grade without disturbing
their cadre wise inter-se-
seniority shall be prepared.

Dy. Sea. (VY




Important conditions/instructions for Class-111 posts:

—

& w

11.
12.

13.

14.
15.
16.

17.

18.

19.

20.

21.

Candidates may apply through online mode only.

Before filling up the application form, the candidates are advised to read carefully the Advertisement and R&P Rules for
the post(s)/exam(s) and also ensure that he/she is eligible as per the criterion as prescribed in the Advertisement/Public
Notice.

Application can be submitted only on the prescribed format.

The desirous/eligible candidates may use the link provided on our website i.e. hup:/evidhan.nic.in at the tab
vacancy/result for applying online on or before 18.08.2017 upto 5.00 p.m.

For detailed information with regard to the important instructions, fee structure and mode of payment etc. the candidates are
advised to read carefully the relevant information with utmost care which is available on http://evidhan.nic.in.

The fee receipt in original in support of payment deposited by candidates through either mode i.e. netbanking or
Challan as the case may be, should reach in this Secretariat on or before 25.08.2017, failing which their candidature
is liable to be rejected straightway.

Online process must be completed (including Applying for Examination/ Tesl and Submit Examination/ Test Fee) on or
before last date fixed for submission of form as mentioned in the Advertisement/ Public Notice, after which the weblink
will be disabled and no subsequent correspondence will be entertained in that respect.

Candidates applying for the different posi(s), must have to submit their separate application(s) alongwith requisite fee and
relevant documents.

Online recruitment application forms submitted incomplete i.e. without requisite examination fee, scanned
photograph and scanned signature will be rejected straight way without assigning any reason.

The application received through any other mode (Offline ete.) will not be accepted and summarily rejected.

The candidates are required to submit their valid date of birth prool.

After submission, request for change/correction in any particulars in the Application Form shall not be entertained
under any circumstances. The H.P. Vidhan Sabha Sccretariat will not be responsible for any consequences arising out
of furnishing any incorrect and incomplete details in the application or omission.

The candidates applying for the examination/test should ensure that they fulfill all eligibility criterion as prescribed
for admission to examination/test. Their admission at all stages of the examination/test will be purely provisional
subject to satisfying the prescribed eligibility conditions.

The certificate of SC, ST & OBC should be on parental basis.

The candidates are required to furnish the valid certificate in support of his/her claim.

The benefit of reservation for various post(s) will be admissible only to the candidates, who are bonafide residents of
Himachal Pradesh.

The certificate of OBC candidate must be issued by competent authority and should be valid. Candidates belonging to
OBC of H.P. category must produce OBC certificate on the prescribed format valid till the relevant term of the
Financial Year (1st April to 31st March) as notified by the Government of Himachal Pradesh (in the Department of
Revenue) in Rajpatra dated 09th January, 2012. Candidates must have valid OBC Certificates covering the entire
period from last date of submission of online applications.

General (BPL) category certificate must be issued by the competent authority and should be valid. Such BPL category
certificate must be produced on the prescribed format as per latest instructions issued by the Government of Himachal
Pradesh.

The candidates belonging to Ex-Servicemen of Himachal Pradesh will have to furnish discharge certificate and full
detail in respect of their PPO No., Rank, and date of retirement from the Defence Services to claim the benefit of
concession for the category of Ex-Serviceman of Himachal Pradesh.

H.P. Vidhan Sabha Secretariat takes up verification of eligibility conditions with reference to original documents at
subsequent stages of examination/test process. However, all the original documents of candidates will be scrutinized
at the time of evaluation.

The information with respect to the examination schedule such as roll number, date, timing and venue etc. will
ONLY be sent through SMS alerts on registered mobile numbers of the eligible candidates. No separate call
letters/communication will be sent in offline mode. Therefore, the candidates are advised to fill-up their correct
mobile number(s) while applying online.

Candidates have to download the admit card from the website i.e. hitp://evidhan. nic.in.

No candidate will be allowed to sit in the exams/test without ADMIT CARD.

The fee once submitted will not be refunded in any circumstances.




25.
26.

27.
28.

29.

30.

31
32

Candidates should be well versed with using Unicode compliant or Kruti Dev 10 font for typing.

The Objective type screening test for Class-111 posts (MCQ of 85 marks) consisting of General Knowledge of Himachal
Pradesh, General English and Hindi and current affairs will be conducted and minimum qualifying marks in the test will be
43 marks for all candidates.

No TA/DA shall be admissible to the candidates.

The candidate claiming fee concession or any other relaxation should posses a valid certificate of the respective
category and the copy of the certificate is required to be attached with application form.

The candidates must fulfill/ possess the entire required essential educational and other qualification, as described in
Advertisement/ Public Notice.

For other details the candidates may contact Section Officer, Establishment, [1.P, Vidhan Sabha on Telephone No. 0177-
2881124, )

I'or any kind of technical assistance may contact on Telephone No. (1177-2881265.

For details please log on htp://evidhan.nic.in.

IMPORTANT POINTS IN RESPECT OF WRITTEN OBJECTIVE TYPE EXAMINATION :-

O]

(i)

(iif)
(iv)

The eligibility of candidate(s) called for the evaluation will be determined on the basis of original documents
produced on the day(s) of Evaluation and the HP Vidhan Sabha Secretariat will not be responsible if the candidature
of any candidate is rejected at that stage or at the time of verification by the Selection Committee. As such, admission
to the written objective type examination /typing test/ Evaluation shall be purely provisional.

If any Visually Impaired/Locomotor Handicapped candidate with disability in writing extremity requires scribes, he /
she has to request for the same in writing to the HP Vidhan Sabha Secretariat immediately after receipt of his / her
roll number. Such applications will be entertained on merit and as per the rules.

Re-checking/ re-evaluation, for the written objective type examination /Type test will not be allowed in any case.
Disputes, if any, shall be subject to Court jurisdiction at Shimla,

OTHER CONDITIONS:-

1.

All candidates, whether in Government Service or Government owned Industrial or Public Enterprises or other
similar organizations or in private employment should submit their applications online directly to the HP Vidhan
Sabha Sccretariat. Persons already in regular Government service, whether in a permanent or temporary capacity are
required to submit a declaration that they have informed in writing to their Head of Office/ Department that they have
applied for a particular post. In case, a communication is received from their employer by the HP Vidhan Sabha
Secretariat  withholding permission to any candidate applying for/ appearing for the examination, his/her
application(s) will be liable to be rejected.

‘Casual/ adhoc / daily rated/ work charged/contractual employees do not need to produce NOC from the concerned

employer.

In Government service (regular service) candidates may apply to the HP Vidhan Sabha Secretariat along with
requisite examination fees with information to their Head of Departments / Employer for issuing NOC. Any
candidates, who are in regular Government Service or Government owned Industrial service, will not be evaluated
unless he/she produces NOC from the concerned employer.

Furnishing of false information and documents or suppression of any factual information in the application form
would entail disqualification. If the fact that false information / document(s) has been furnished or that there has been
suppression of any factual information in the application; comes to the notice at any time during the service of a
person, his/her service would be liable to be terminated.

The applicant shall upload his/her latest photograph in the space provided in the application form. He/she is also
required to paste a similar photograph on the Identity Card portion of histher Admit card, which will be downloaded
by the candidates from the website of the HP Vidhan Sabha Secretariat for appearing in the written objective type
examination.

The candidates applying for the post(s) should ensure that they fulfill all the eligibility conditions for admission to the
examination. Their admission at all stages of written objective type examination for which they are admitted by the
HP Vidhan Sabha Secretariat viz., written objective type examination / type test and Evaluation will be purely
provisional, subject to their satisfying the prescribed eligibility conditions. If on verification at any time before or
after the written objective type examination, type test or during evaluation criteria, it is found that they do not fulfill

any of the eligibility conditions; their candidature for the examination will be cancelled by the HP Vidhan Sabha
Secretariat.



7. Candidate who is or has been declared by the HP Vidhan Sabha Secretariat to be guilty of:-
{a)  Obtaining support for his’her candidature by the following means, namely:-

. offering illegal gratification to, or

. applying pressure on, or

. blackmailing, or threatening to blackmail any person
. connected with the conduct of the examination, or

(b)  impersonating, or

(c)  procuring impersonation by any person, or

(d)  submitting fabricated documents or documents which have been tampered with, or

(e)  making statements which are incorrect or false or suppressing material information, or

(f)  resorting to the following means in connection with his/her candidature for the examination, namely:-
. obtaining copy of question paper through improper means,
. finding out the particulars of the persons connected

with secret work relating to the examination,

. influencing the examiners, or

(g)  using unfair means during the examination, or

(h) writing obscene matter or drawing obscene sketches in the scripts, or

(i)  misbehaving in the examination hall including tearing of the scripts, provoking fellow examinees to boycott
examination, creating disorderly scene and the like, or

()  harassing or doing bodily harm to the staff employed by the HP Vidhan Sabha Secretariat for the conduct of their
examinations, or

(k)  being in possession of or using mobile phone, pager or any electronic equipment or device or any other equipment
capable of being used as a communication device during the examination; or

() violating any of the instructions issued to candidates along with their admission certificates permitting them to take
the examination, or

(m) attempting to commit or as the case may be abetting the HP Vidhan Sabha Secretariat of all or any of the acts
specified in the foregoing clauses; may in addition to rendering himself/herself liable to criminal prosecution, be
liable to be disqualified by the HP Vidhan Sabha Secretariat from the examination for which he/she is a candidate

and/or

(n)  to be debarred either permanently or for specified period:-
. by the HP Vidhan Sabha Secretariat from any examination or selection held by them.
. by the Central/State Government from any employment under them, and

(0) il he/she is already in service under Government to disciplinary action under the appropriate Rules. Provided that no
penalty under these Rules shall be imposed except after:-

. giving the candidate an opportunity of making such representation, in writing as he/she may wish to make in
that behalf; and
. taking the representation, if any, submitted by the candidate within the period allowed to him/her into

consideration.
The candidature of such candidates is liable to be rejected without assigning any reason.
DISQUALIFICATIONS FOR ADMISSION TO THE EXAMINATION:
No candidate will be eligible for admission to the examination:-
a) If he/ she has been dismissed from any previous service;
b) If he/ she has been convicted of any offence involving moral turpitude or has been permanently debarred /
disqualified from appearing in any examination or selection;

c) If he / she is found either directly or indirectly influencing the selection process in any manner;

d) If a male candidate who has more than one living wife and if a female candidate, who has married a man already
having another wife; or

e) If he / she is an un-discharged insolvent.

ry,

H.P. Vidhan Sabha.



